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OUR MISSION

ASPIRE, Inc.’s mission is to increase the educational and success opportunities for
low-income and first-generation college students though advocacy, professional
development, and legislative awareness.



CONTENTS

SUrVEY RESPONAENTS TaDIE.....o ittt ettt et stesas s et e e e steebeansesenes 3

ADOUL TR SUMVEY ..ttt sttt sttt e s e et e s teseesaeesee st en et sbesaeernessaessennenesteseesnns



Survey Respondents by Program and Job Title

EOC | Gear | McNair |SSS | TS UB/UBMS | VUB | Total
UP

Directors of 2 1 2 25 10 13 0 53
Programs (may
include Manager,
Exec. Dir, etc.)
PROFESSIONAL LEVEL
Director 42
Assistant/Assoc. Director 11
Program Coordinator 25
Advisor 40
Instructor/Tutor 3
OTHER:
Academic Coordinator

1
Academic Counselor f/TRIO 1
Education & Career Planning 1
Specialist
Exec. Director/Asst. VP 1
Information Technology 1
Manager 1




Survey & Survey Data

The ASPIRE Compensation Survey was developed as a first attempt to understand specific
compensation information for TRIO professionals within the ASPIRE region. Its intent is to
provide baseline data for TRIO professionals, determine median or average compensation paid
to TRIO & GEAR UP employees within the state of Utah, Colorado, Montana, North Dakota,
South Dakota, and Wyoming, and support informed decisions on compensation.

At the beginning of this report, ASPIRE’s membership consists of 284 members. (ASPIRE
Membership Directory) 130 respondents completed the survey; 46% of membership. Data
reported from respondents is noted in the following graphs and information and relate to each
of the survey questions.

Survey Respondents
Respondents surveyed provided the data as noted below.
Question 1 — Are you currently employed in a federal TRiO or GEAR UP Program?

Most respondents are employed full time with 5% employed part-time.

Employment Status
5%

H Full time - 123

W Part time-7

95%

Question 2 — What best describes your employment type?

Of 130 respondents, 12 (9.23%) are 9 month employees; 91 (70%) are 12 month employees;
and 27 (20.77%) are other. Excluded from responses are 10 and 11 month FTE which may
reflect the 27 responses.



Employment Type

m9-Month-12
B 12 month-91
Other - 27

Question 3-- Which best describes your employing institution?

ASPIRE programs predominately are employed at public four-year institutions and two-year
institutions.

What Best Describes Your Employing
Institution

1% 1%

B Public 4 year
M Private 4 year
4% Public 2 year

M For profit 2 & 4 year

B Community Organization

Question 4—Institutional Affiliation

This question addresses what type of institution is predominate and reflects ASPIRE serves a
large Tribal and Hispanic institutions.

Type of Institution
8% 6% 9%
M Tribal College or University
' M Hispanic Serving
Neither
7% H Don't know




Institutions included in the ASPIRE region, include 16 Tribal Colleges; 7 in Montana, 6 in North
Dakota, 3 in South Dakota and one in Wyoming.

Montana Tribal Colleges
e Aaniiih Nakoda College, Harlem, Montana
e Blackfeet Community College, Browning, Montana
e Chief Dull Knife College, Lame Deer, Montana
e Fort Peck Community College, Poplar, Montana
e Little Big Horn College, Crow Agency, Montana
e Salish Kootenai College, Pablo, Montana
e Stone Child College, Box Elder, Montana
North Dakota Tribal Colleges

e Cankdeska Cikana Community College, Fort Totten, North Dakota
e Fort Berthold Community College, New Town, North Dakota

e Sitting Bull College, Fort Yates, North Dakota

e Turtle Mountain Community College, Belcourt, North Dakota

e United Tribes Technical College, Bismarck, North Dakota

South Dakota Tribal Colleges

e Oglala Lakota College, Kyle, South Dakota
e Sinte Gleska University, Mission, South Dakota
e Sisseton Wahpeton College, Sisseton, South Dakota

Wyoming
e Wind River Tribal College, Ethete, Wyoming
Hispanic Serving Institutions include 8 institutions all located in Colorado.

Aims Community College
Colorado State University—Pueblo
Community College of Denver
Emily Griffith Technical College
Otero Junior College

Pueblo Community College
Trinidad State Junior College
Adams State University
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Question 5. Which best describes your professional level? 130 Respondents

Directors/Associate Directors and Advisors almost equally responded.

Professional Level

2% 5o m Other 6

B Administrative/Support Staff - 3

M Instructor/Tutor - 3

B Advisor - 40

B Program Coordinator - 25

M Adsistant Director /Associate Director - 11

Director - 42

Question 6. How many years of relevant professional experience do you have?
(Includes TRIO, GEAR UP, other college access or EOP Program experience.) Total
responses: 130

Professional experience ranged from 1-39 years; about 62% of ASPIRE Professionals have 1-9
years of experience; 38% have 9-39 years experience.

Years of Professional Experience

50 years or more
30-30 years
15-19 years

8-9 years . .

M Years of Professional Experience

4-5 years

2 years

Less than 1 year

o
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Question 7. Which Program(s) do you oversee? (Check all that apply) 53 responses

Directors/Associate Directors most likely responded to this question. SSS programs are the
highest programs with UB/UBMS, followed closely by Talent Search.

Program Oversight

395 0% 2%

H UB/UBMS - 13

ETS-10

mEOC-2

W SSS -25

B McNair - 2

mVUB-0
GEARUP-1

4%

Question 8. Do you oversee any non-TRIO Programs? 41 responses

Six respondents oversee non-TRIO programs which include

COUNT

YES

m COUNT
NO




QUESTION 9. To whom does your office report? 41 respondents

Roughly one-third of the respondents report to a Vice President closely followed by
Assistant/Associate VP.

Vice President
Assistance Associate VP
Dean

Other

Executive Director B REPORT LINE
Assitant/Assoc. Dean

President

0 2 4 6 8 10 12 14 16

QUESTION 10. Where is your program primarily centered on your campus? 126
Respondents

Eighty programs reported they are centered in Student Affairs; 23 other; 19 in Academic Affairs;
2 Diversity Related areas; 1 Research and on not affiliated with a college or university.

Where Housed on Campus
o 1%
2% 1% m Student Affairs (80)
M Other (23)
m Academic Affairs (19)

M Diversity Related (2)

M Research (1)

® Not Affiliated w/college or university (1)

QUESTION 11. What is your current annual salary? 126 Respondents

Salaries ranged from $8,400 to $80,000 annually. Although the survey did not correlate salary
to position, average salary of ASPIRE professionals equated to $45,574.00.

High Average Low
$80,000 $45,514 $8,400




QUESTION 12. What benefits do you receive as part of your overall employment
package? 126 Respondents; 560 responses

Most common benefit packages are relative across health, retirement, vacation and life
insurance. Several institutions support tuition assistance and a few institutions support
parking, transportation and daycare benefits.

BENEFITS

1%—‘ 0%

1%

B Medical (118)

M Retirement (118)

M Paid Vacation (111)

M Life Insurance (93)

M Tuition Assistance (89)

m Parking (21)
Other (5)
Transportation (4)

Daycare (1)

QUESTION 13. What is the monetary worth of benefits received? 95 Respondents.

The range of responses from TRIO professionals understanding the monetary benefit of their
benefits varied across the board! Twenty (20) responded with an unsure idea of benefits.
Ranges varied from $500 month; $1,000 - $25,000. Clearly we need to ensure that all TRO
employees know how to calculate their benefits package.

QUESTION 14. Please indicate your state affiliation.

Most of the respondents were from the states of Colorado, Utah followed by Montana.

ASPIRE State Affiliation

WYOMING - 14
UTAH - 31

SOUTH DAKOTA - 13
NORTH DAKOTA - 14 [ ASPIRE State Affiliation
MONTANA - 22
COLORADO - 32
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QUESTION 15. Does your program have an ASPIRE Project membership ($100 annual
fee)? 126 Respondents

Aspire Project Membership provides the project to support the region and receive training benefits for
staff at the regional level including free pre-conference workshops and registration at a reduced rate.
Project Membership is an allowable cost from grant funds.

Project Membership

11%
1%

HYes
H No

Don't know

QUESTION 16. What are the reasons you do not have a project membership?

One respondent indicated they could not afford membership. On-going membership education should
be included in all ASPIRE training at conferences, website, including benefits of membership.
QUESTION 17. Do you currently have an individual ASPIRE membership?
(Professional, Associate, Emeritus, Friend/Alumnus, Program Participant) 126
Responses

Individual ASPIRE Membership

9% 2%
1% mYES (122)

mNO (1)

Don't Know (3)
97%

11



QUESTION 18. What are the reasons you do not have a project membership? 1
Respondent

Reason for no individual membership

organization
Other

0, ! T
Oo%/_OA H Don't see the benefit
B My porgram can't afford it
Not aware of the availability
B | am a member of another professional
100%

QUESTION 19. In the past 10 years how many ASPIRE Regional conference have you

attended? 126 Respondents

Percentages may also correlate to years of experience in ASPIRE. However, ASPIRE should promote

more staff to attend regional conferences particularly as 14 responded they had not attended a
conference.

Number of Regional ASPIRE conferences
attended

9% 11%

4%\3% m None
4% 13% mil
8% 2
m3
8%

6%
m4
13%

QUESTION 20. Are you a member of any other professional associations? 126
Respondents

Membership of other professional
associations

mYES

H No
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QUESTION 21. Of which national professional associations are you a member? 54
Respondents; 66 Responses.

ASPIRE Professionals have strong affiliations with other organizations particularly with NACADA
(National Academic Advising Association), NASPA (Student Affairs Professionals in Higher Education),
NCCEP (National Council for Community & Education Partners), NASFAA (National Association of Student
Financial Aid Administrators), NIEA (National Indian Education Association), AIHEC (American Indian
Higher Education Consortium). Other affiliated associations include but not limited to:

AAUW -Association of American University Women

ACA — American Counselor’s Association

AESA

PES

AHEAD (Association of Higher Education and Disability, Northern Rockies)
AISES (American Indian Science and Engineering Society)
AAEE (American Association of Environmental Educators
Colorado Career Development Association

National Career Development Association

EMEC

Golden Key

MCAN (Montana College Access Network)

National Association of Developmental Educators

Skip Downings On Course

Advisors working on CRLA certifications

National Association of Professional Women

National College Access Network

NBCC

National Alliance for Broader Impacts

2%~ 0%

Professional Affiliations

% B Other -30

M National Academic Advising Association
(NACADA) - 18

= NASPA Student Affairs Professionals in Higher
Education -16

B National Council for Community & Education
Partners (NCCEP) 1.5

M National Association of Student Financial Adi
Administrators (NASFAA) - 1

m National Indian Education Association (NIEA)
-0
American Indian Higher Education
Consortium (AIHEC) -0
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Question 22. What is your age in years? 120 Respondents
Age ranged from 24 (youngest) to 71 (oldest). Average age of all respondents is 42.19 years of age.

Question 23. Have you ever served in the US Armed Forces? 123 Respondents

1 - Prefer Not to Answer

m No Answer

114 =NO
YES

8

F

Question 24. How do you identify? (Check all that apply) 123 Respondents; 134
Responses

Thirty seven percent of respondents identify racial ethnicity other than Caucasian enhancing the
richness and diversity of ASPIRE.

Identity

M Asian, Asian American

0% 2% 1% H Bi-racial, Mixed Race

= Multi-facial

H Black

M Latino/a, Hispanic, Chicano/a

 Native American, Indigneous, First
Nations

m Pacific Islander, Pacific American

= White

Self-identify

 Prefer not to disclose
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Question 25. Do you identify as having a disability? 123 Responses

DISABILITY
2%9% mVYes-11
m No - 109
89% i Prefer not to disclose - 3

Question 26. What is your gender identity? 123 Respondents

Women Professionals dominate ASPIRE membership by 72% followed by men at 32%.

Gender Identity
1% 0% ® Woman - 87
B Man - 32
m Transfender - 1

H Self-identify: 0

M Prefer not to disclose - 3

Question 27. What is your current level of education? 123 Respondents

Many ASPIRE Professionals have completed master’s degrees followed closely by bachelor’s degrees.
ASPIRE may want to consider how to promote completing educational goals (masters) for Professionals
who have not completed a master’s program but began one.

Level of Completed Education
B No high school diploma - 0

m High school graduate - 0

m Some college - 0

M Associate's Degree - 1

B Bachelor's degree - 26

M More than bachelor's degree, but
did not earn a grduate degree - 21

I Master's degreee - 20

m Professional degree - 1

Doctorate - 4

= Prefer not to disclose - 0
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Question 28. Marital Status. 123 Respondents

Marital Status

M Single, never married - 29

B Married or domestic partnership -
75

H Widowed - 2

M Divorced - 13

B Separated - 1

m Prefer not to dislose

Question 29. What is the best description of your project area?

ASPIRE professionals predominately work in rural areas, followed by urban suburban areas.

Project Area
2%
m Urban - 28
B Suburban - 21
H Rural - 63
M Indian Reservation - 9

m Other-2
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Question 30. What is the best description of the area you work in? 123 Respondents

Area of Work

B Urban -31
B Suburban - 21
Rural - 60

M Indian Reservation - 8

W Other-3

Question 31. How many languages are you fluent in? 113 Respondents

Thirteen Professionals or 20% of ASPIRE membership are fluent in another language than English.

0%

Languages Fluent In
0% 0% 0%

B English - 113

M Spanish -13

B French-4

M Lakota-1

W German-1

M Apache -1

B Portuguese - 1
M Vietnamese - 1

ASL-1

Question 32. Did you participate in a TRIO or GEAR UP Program? 123 Respondents

Participaton in TRIO or GEAR UP

M Yes-36
H No - 87
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Question 33. In which Program(s) did you participate? Check all that apply. 53
Responses

ASPIRE Professionals who were TRIO graduates participated mostly in SSS programs followed by UB or

UBMS programs.

Program(s) Parcicipated In

m UB/UBMS - 10

H Talent Search - 9

m SSS - 26

B McNair -1

HEOC-3

mVUB-0
GEARUP -4

Question 34. Were/are you a member of a first-generation and/or low income
population? 123 Respondents

Majority of TRIO Professionals have been a first-generation or low-income student.

Member of First-Gen and/or Low Income
Population

M Yes - 100

m No- 23
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